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DAY 1 DAY 2

A The Opportunity Gap and What We Can Do About A An Evidence -Based Process for
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How Valuable are Transcripts?

Course#  |CourseName  |Grade
CS 200 Web Programming B

* What does 200 mean? Is it equal to or less difficult than a 400-level
class? What about 400-level Programming for Humanities course? Is
it half of a level 400 CS class?

* Course name is vague: what skills are covered?

* What does the grade B mean?
— Average on everything?
— Did really well on some things and poorly on others?
* If so, what things did they do well on?



Gap

Employers Aren’t Seeing These Skills

Degree Inflation Experience Inflation

W

THERE ARE CURRENTLY

6 MILLION

UNFILLED JOBS Unfilled Jobs

IN THE UNITED STATES
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Gap

Breaking Down the Barriers Open Source

Verified Digital

o Portfolio
Close Aspiration

Gaps
Credit for What
You Know

System
Knowledge

@

Social Capital

Seat Time

Competency > W

Competency is Learner mobility New money charts Business models Standards build
the new currencv  provokes widespread activity new courses evolve slowly the connective tissue
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Use Case R Madison College Digital Badge Program

UTILIZING BADGES DIFFERENTLY

Credit Badges Non-Credit Badges

Courses transcripted (A, B, C...) Courses transcripted (U/Satisfactory)
Earn at “Exceptional” level across Earn an 80% or above within course
all assessments and on assessments
Multiple skills/badges possible Each course = One badge/skill

within one course
Students may need to submit By taking the course, students are
evidence/apply for digital badge eligible to earn the digital badge

Within all classes (Credit/Non-Credit), students can still pass the
class without having earned a badge.
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Use Case R Colorado Community College System

WHY ARE WE DOING THIS?

Digital badges will help the Colorado by:

HELPING JOB HELPING
SEEKERS BUSINESSES

j

HELPING
EMPLOYERS




